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Affiliation kicker. Supplemental edu-
cational assistance that may be offered 
by the Secretary of a Military Depart-
ment to the monthly amount of edu-
cational assistance otherwise payable 
to an individual pursuant to paragraph 
(1)(B), or to paragraphs (2) through (7) 
(as applicable), of 38 U.S.C. 3313(c), to a 
Service member who is separating hon-
orably from a regular component and 
who agrees to serve in the Selected Re-
serve in a skill, specialty, or unit in 
which there is a critical shortage of 
personnel or for which it is difficult to 
recruit and/or retain. 

Enlistment kicker. Supplemental edu-
cational assistance that may be offered 
by a Secretary of a Military Depart-
ment to the monthly amount of edu-
cational assistance otherwise payable 
to an individual pursuant to paragraph 
(1)(B), or to paragraphs (2) through (7) 
(as applicable), of 38 U.S.C. 3313(c), who 
initially enlists in a regular component 
in a skill or specialty in which there is 
a critical shortage of personnel or for 
which it is difficult to recruit. 

Family member. A spouse or child as 
codified in 38 U.S.C. 101 who is enrolled 
in Defense Eligibility Enrollment Re-
porting System (DEERS). 

Kickers. Supplemental educational 
assistance that may be offered by a 
Secretary of a Military Department to 
the monthly amount of educational as-
sistance otherwise payable to an indi-
vidual pursuant to paragraph (1)(B), or 
to paragraphs (2) through (7) (as appli-
cable), of 38 U.S.C. 3313(c). 

Reenlistment kicker. Supplemental 
educational assistance that may be of-
fered by a Secretary of a Military De-
partment to the monthly amount of 
educational assistance otherwise pay-
able to an individual pursuant to para-
graph (1)(B), or to paragraphs (2) 
through (7) (as applicable), of 38 U.S.C. 
3313(c), to a member who, after com-
pleting 5 or more years of continuous 
service, signs an agreement to remain 
on active duty for a period of at least 
2 years. 

Secretary Concerned. For a member of 
the Army, the Navy, the Air Force, the 
Marine Corps, and the Coast Guard 
when it is operating as a Service of the 
Department of the Navy, the term 
means the Secretary of the Military 
Department with jurisdiction over that 

Service member. For a member of the 
Coast Guard when the Coast Guard is 
operating as a Service of the DHS, the 
term means the Secretary of Homeland 
Security. For a member of the PHS, 
the term means the Surgeon General. 
For a member of the NOAA Corps, the 
term means the Director, NOAA Corps. 

Service member. An individual serving 
on active duty or in the Selected Re-
serve. Does not include other members 
of the Ready Reserve (such as the Indi-
vidual Ready Reserve, standby Re-
serve, or retired Service members, un-
less they are serving on active duty.) 
For purposes of § 65.6, includes mem-
bers of the PHS and members of the 
NOAA Corps. 

§ 65.4 Policy. 
It is DoD policy that: 
(a) Kickers may be authorized to as-

sist in the recruitment, reserve affili-
ation, and retention of individuals into 
skills or specialties in which there are 
critical shortages or for which it is dif-
ficult to recruit or, in the case of crit-
ical units, to retain personnel. 

(b) Transferability of education bene-
fits may be used to promote recruit-
ment and retention. 

§ 65.5 Responsibilities. 
(a) The Deputy Assistant Secretary 

of Defense for Military Personnel Pol-
icy (DASD(MPP)), under the authority, 
direction, and control of the Assistant 
Secretary of Defense for Readiness and 
Force Management, shall: 

(1) Develop guidance and procedures 
for implementation and oversight of 
DoD authorities and responsibilities 
under the Post-9/11 GI Bill. 

(2) Coordinate administrative proce-
dures of the Post-9/11 GI Bill with the 
Department of Veterans Affairs (VA), 
and other appropriate DoD and inter-
governmental agencies, as applicable. 

(3) Review and approve each Military 
Department plan to use supplemental 
assistance in accordance with the pro-
visions of 38 U.S.C. 3316. 

(4) Establish the standard data ele-
ments needed to administer the Post-9/ 
11 GI Bill. 

(b) The Under Secretary of Defense 
(Comptroller) (USD(C))/Chief Financial 
Officer (CFO) (USD(C)/CFO), Depart-
ment of Defense shall: 
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(1) Provide guidance on budgeting, 
accounting, and funding for the edu-
cational benefits program in support of 
plans established in § 65.6, and for in-
vesting the available DoD Education 
Benefits Fund balance. 

(2) In coordination with the 
DASD(MPP), review and approve the 
Military Department budget estimates 
for the supplemental payments in ac-
cordance with the provisions of 38 
U.S.C. 3316. 

(c) The Director, Department of De-
fense Human Resources Activity 
(DoDHRA), under the authority, direc-
tion, and control of the Under Sec-
retary of Defense for Personnel and 
Readiness, shall ensure the Director, 
Defense Manpower Data Center 
(DMDC) shall: 

(1) Replicate Post 9/11 GI Bill eligi-
bility data using the Veterans Affairs 
and DoD Identity Repository (VADIR) 
with the DVA as needed and specified. 

(i) Maintain personnel information 
needed by the DVA to determine ben-
efit entitlement. 

(ii) Maintain DVA payment and 
usage data for the Post 9/11 GI Bill pro-
gram. 

(2) [Reserved] 
(d) The Secretaries Concerned shall: 
(1) Provide implementing guidance 

within their Department to govern the 
administration of the Post-9/11 GI Bill 
consistent with this part and other 
guidance issued by the DASD(MPP) 
and the USD(C)/CFO consistent with 
the needs of the Military Services. This 
guidance must include Service imple-
mentation of kickers and the transfer 
of unused educational benefits as es-
tablished in 38 U.S.C. 3319, as outlined 
in § 65.6. 

(2) Ensure that all eligible active 
duty Service members and members of 
the Reserve Components are aware 
that they are automatically eligible 
for Post-9/11 GI Bill educational assist-
ance upon serving the required active 
duty time as outlined in 38 U.S.C. 3311. 

(3) Ensure that all officers without 
earlier established eligibility, fol-
lowing commissioning through the 
Service academies (with the exception 
of the Coast Guard Academy for indi-
viduals who enter into an agreement to 
service before January 4, 2011) or Re-
serve Officer Training Corps Scholar-

ship Programs consistent with 10 
U.S.C. 2107, are aware that their eligi-
ble period of active duty for Post-9/11 
GI Bill benefits does not begin until 
they have completed their statutory 
obligated active duty service. Ensure 
that such officers are aware that any 
active duty service after that obligated 
period of service may qualify as active 
duty service for Post-9/11 GI Bill eligi-
bility. 

(4) Ensure that all Service members 
participating in the student loan re-
payment program in accordance with 
10 U.S.C. chapter 109 are aware that 
their service counted pursuant to 10 
U.S.C. chapter 109 does not count as 
qualifying active duty service for Post- 
9/11 GI Bill eligibility. Ensure that 
such Service members are aware that 
any service after that obligated period 
of service may qualify as active duty 
service for Post-9/11 GI Bill eligibility. 

(5) Authorize kickers for recruitment 
and retention of individuals with crit-
ical skills or in programs that are hard 
to recruit or retain in accordance with 
38 U.S.C. 3316, and advise the 
DASD(MPP) of such approval. 

(6) Budget for and transfer funds to 
support the kickers, in accordance 
with § 65.6 of this part and guidance 
issued by the USD(C)/CFO. 

(7) Ensure pre-separation or release 
from active duty counseling on Post-9/ 
11 GI Bill benefits to active duty mem-
bers and members of the Reserve Com-
ponents with qualifying active duty 
service and document this counseling 
accordingly. 

(8) Promulgate guidance for their 
Service(s) to administer the transfer-
ability of unused education entitle-
ments to family members to support 
recruiting and retention in accordance 
with § 65.6. 

(9) Ensure maintenance of records for 
individuals who receive kickers in ac-
cordance with 38 U.S.C. 3316. Provide 
those records to the DMDC and VA. 

(10) Report all qualifying active duty 
pursuant to DoD Manual 7730.54–M–V1, 
‘‘Reserve Component Common Per-
sonnel Data System (RCCPDS)’’ (see 
http://www.dtic.mil/whs/directives/corres/ 
pdf/773054mlvol1.pdf). 

(11) Direct use of DoD standard data 
elements and codes established by DoD 
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Instruction 1336.05, ‘‘Automated Ex-
tract of Active Duty Military Per-
sonnel Records’’ (see http:// 
www.dtic.mil/whs/directives/corres/pdf/ 
133605p.pdf) and DoD Manual 7730.54–M 
when specified. 

§ 65.6 Procedures. 

(a) General eligibility. Eligibility and 
administration of the Post-9/11 GI Bill 
are the responsibility of the VA. Poli-
cies and procedures for utilization of 
Post-9/11 GI Bill benefits are available 
from that agency. Those policies and 
procedures are codified in 38 CFR part 
21 and presented and updated at http:// 
www.gibill.va.gov. 

(b) Kickers—(1) Enlistment kickers. The 
use of enlistment kickers should be 
based on the criticality of the skill or 
the length of enlistment commitment 
and may be offered in amounts from 
$150 to $950 a month in increments of 
$100. Reporting codes for enlistment 
kickers are listed in DoD Instruction 
1336.05 and DoD Manual 7730.54–M–V1. 

(2) Affiliation kickers. The use of affili-
ation kickers shall be based on the 
criticality of the skill and/or unit and 
the length of Selected Reserve commit-
ment, and may be offered in amounts 
from $150 to $950 a month in incre-
ments of $100. If an individual is al-
ready eligible for an enlistment kicker, 
the amount of the affiliation kicker is 
limited to the amount that would take 
the total to $950. For those individuals 
who are offered an affiliation kicker on 
top of an enlistment kicker, the in-
creases above the enlistment kicker 
will be in $100 increments. Reporting 
codes for affiliation kickers are the 
same as the codes for enlistment kick-
ers listed in DoD Instruction 1336.05 
and DoD Manual 7730.54–M–V1. 

(3) Reenlistment kickers. The use of re-
enlistment kickers should be based on 
the criticality of the skill and may be 
offered in amounts from $100 to $300 a 
month in increments of $100, based on 
length of additional service. Reporting 
codes for reenlistment kickers are list-
ed in DoD Instruction 1336.05 and DoD 
Manual 7730.54–M–V1. 

(4) Payment of kickers. Kickers are 
paid by VA in conjunction with the 
monthly stipend paid pursuant to 38 
U.S.C. 3313(c). 

(c) Transferability of unused education 
benefits to family members. Subject to 
the provisions of this section, the Sec-
retary Concerned, to promote recruit-
ment and retention in the Uniformed 
Services, may permit an individual eli-
gible for Post-9/11 GI Bill educational 
assistance to elect to transfer to one or 
more of his or her family members all 
or a portion of his or her entitlement 
to such assistance (see paragraphs 
(c)(1) and (c)(2) of this section). 

(1) Eligible individuals. Any Service 
member on or after August 1, 2009, who 
is entitled to the Post-9/11 GI Bill at 
the time of the approval of his or her 
request to transfer that entitlement 
under this section, may transfer that 
entitlement provided he or she meets 
one of these conditions: 

(i) Has at least 6 years of service in 
the Military Services (active duty or 
Selected Reserve), NOAA Corps, or 
PHS on the date of approval and agrees 
to serve 4 additional years in the Mili-
tary Services, NOAA Corps, or PHS 
from the date of election. 

(ii) Has at least 10 years of service in 
the Military Services (active duty or 
Selected Reserve), NOAA Corps, or 
PHS on the date of approval, is pre-
cluded by either standard policy (Serv-
ice or DoD) or statute from commit-
ting to 4 additional years, and agrees 
to serve for the maximum amount of 
time allowed by such policy or statute. 

(iii) Is or becomes retirement eligible 
during the period from August 1, 2009, 
through July 31, 2012, and agrees to 
serve the additional period, if any, 
specified in paragraphs (c)(1)(iii)(A) 
through (c)(1)(iii)(D) of this section. A 
Service member is considered to be re-
tirement eligible if he or she has com-
pleted 20 years of active Federal serv-
ice or 20 qualifying years as computed 
pursuant to 10 U.S.C. 12732. This para-
graph will no longer be in effect on Au-
gust 1, 2013, and on or after that date 
all members must comply with para-
graphs (c)(1)(i) or (c)(1)(ii) of this sec-
tion to be eligible for transfer of un-
used education benefits to family mem-
bers. 

(A) For individuals eligible for retire-
ment on August 1, 2009, no additional 
service is required. 

(B) For individuals eligible for retire-
ment after August 1, 2009, and before 
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